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Safeguarding Policy 
 

Introduction 

 

BeeLeaf Institute for Contemporary Psychotherapy aims to create and maintain a safe environment 

where all people feel safe, secure and valued and know they will be listened to and taken seriously. 

We believe that as human beings we all have a responsibility to ensure as far as possible that human 

beings at risk are protected from harm.  

 

Definition 

 

For the purpose of this policy a person may be considered at risk and in need of safeguarding if that 

individual is unable to protect themselves (in accordance with Mental Capacity Act 2005 and Adult 

and Care Act 2014) from significant harm. 

For the purpose of this policy significant harm can be: 

• physical  

• sexual  

• psychological/emotional 

• financial and material  

• neglect and acts of omission 

• discriminatory  

Scope 

 

This policy applies to Members who may be working in any private clinical practice where they may 

encounter adults and children who appear to be at risk. Trainees are taught explicitly about 

safeguarding in relation to their clinical practice as part of their Ethical Practice training, 

Psychopathology training and Diversity & Inclusion training. Additional training & induction is 

provided at suitable clinical placement which also addresses the practical application of guidelines 

and principles. 

 

BeeLeaf does not have a therapy clinic and so Enhanced DBS checks and safeguarding issues that 

may present with clients in clinical practice placements are dealt with by the placement providers 

and Supervisors.  Members are expected to become familiar with the procedures and practices 

within those organisations as safeguarding of clients in these settings is outside of our scope. 

 

There may also be occasions when a BeeLeaf Member has a concern about another BeeLeaf 

Member who due to a change of circumstances, may be considered as being at risk and unable to 

protect themselves from significant harm. The principles and practices associated with this policy 

should be applied. 

 

Other Policies that we use to support safeguarding: 

 

• UKCP Safeguarding Guidelines 

• BeeLeaf Code of Conduct policy 

• BeeLeaf Diversity & Inclusion Policy 
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• BeeLeaf Trainer Code 

• BeeLeaf Code of Ethics UKCP Code of Ethics 

• BeeLeaf Lone Working Policy 

• BeeLeaf Data Policy 

• BeeLeaf Working Online Policy 

• BeeLeaf Privacy Policy 

 

Minimising Risk 

 

• BeeLeaf may require a further interview before advising the Member’s readiness to start 

provatepractice. 

• People volunteering and working with BeeLeaf are screened through cv, interview and 

references. They are made aware of the Codes of Ethics and Practice and how to respond 

to safeguarding needs. 

• Course applicants are screened for emotional readiness and fitness to study through written 

application, and interview and provision of detailed professional references.  

• Trainees and staff discuss and agree to Group Boundaries at the beginning of training. 

Potential safeguarding issues are addressed in detail.  

• Trainees on clinical practice placements enter into a 3-way contract with BeeLeaf and 

Placement Supervisor so that safeguarding concerns that may arise can be discussed in a 

transparent and efficient manner. 

• Trainees are interviewed further by BeeLeaf and given an individual induction prior to 

beginning clinical practice. This explores any potential fitness to practice issues. 

• Trainees are expected to enter into clinical practice with a therapy placement provider and 

therefore to have obtained an appropriate level of DBS check through the placement provider 

before entering into private practice with clients. 

• Trainees are taught explicitly about safeguarding in relation to their clinical practice as part 

of their Ethical Practice training, Psychopathology training and Diversity & Inclusion training.  

• Safeguarding during the Corona virus pandemic is an even more prevalent issue as more 

therapy and training is conducted remotely. Training is made available to deal with potential 

issues, and resources are in a specific dedicated section of the Members area of the BeeLeaf 

website. 

• We understand that personal and political circumstances can change in a Member’s life 

which could result in them being at significant risk and in need of safeguarding. Members 

may become victims of physical, emotional, sexual abuse or neglect. In addition, they can be 

vulnerable to financial, discriminatory abuse, modern slavery and self-neglect. 

• All BeeLeaf Members can contact the nominated safeguarding person within BeeLeaf who 

is Mandy-Jane Herring if they have concerns about another trainee, volunteer or member of 

staff. 

 

 

Risk Assessment  

 

The following principles will apply when carrying out any kind of risk assessment and deciding on 

the best response. 
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Empowerment  

Ensuring people are supported and confident in making their own decisions and giving informed 

consent. Empowerment gives individuals choice and control over decisions made. 

Proportionality 

We must take a proportionate response to the issue presented and act with sensitivity to the potential 

for intrusiveness. Proportionality ensures that we take each person into account when dealing with 

abuse.  

Confidentiality 

A person identified as being at risk needs to be assured that information about them is managed and 

shared respectfully and appropriately. They must also be made aware of the limits of confidentiality. 

Response 

Respond 

A person who has a safeguarding concern should in the first instance raise it with the adult 

concerned. A listening response should be adopted and if it is still deemed necessary to report the 

concern consent should be sought from the adult if possible, to take action and report the concern. 

Consider whether the adult may lack capacity to make decisions about their own and other 

people’s safety and wellbeing.   

Report 

If the safeguarding concern occurs within an organisation the concern should be taken to the 

designated safeguarding person or clinical supervisor. If the concern occurs within private practice 

this must be discussed with your clinical supervisor as soon as possible and any immediate action 

should be taken and recorded. If such action must be taken before it is possible to discuss with 

your clinical supervisor, the action and report must be discussed at the next clinical supervision 

opportunity and the clinical supervisor must make a record of the discussion, decisions and any 

further action to be taken.  

Record 

• As far as possible, records should be written contemporaneously, dated and signed. 

• keep records about safeguarding concerns confidential. Access should not be given to any 

unauthorised person for accessing confidential information. 

Refer 

In making a decision whether to refer, take into account: 

 

• the adult’s wishes and preferred outcome 

• whether the adult has mental capacity to make an informed decision about their own and 

others’ safety 

• the safety or wellbeing of children or other adults with care and support needs 

• whether there is a person in a position of trust involved 

• whether a crime or ethical breach has been committed 
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This should inform the decision whether to notify the concern to the following people: 

 

• the police if a crime has been committed and/or  

• family/relatives as appropriate  

• The designated safeguarding person 

• A Member’s registering, professional or training organisation 

If no action is taken, careful notes explaining the reasons for this should be made. Therapists 
should monitor and discuss these decisions with their Clinical Supervisor. 


