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CODE OF PRACTICE FOR SUPERVISORS OF 

PSYCHOTHERAPY PRACTITIONERS 
 

1. All supervisors, upon entering a contract with a BeeLeaf Trainee or Member, 

agree to adhere to this Code of Practice. This Code of Practice should be read 

in conjunction with the following: 

UKCP Code of Ethics and Professional Practice 2019  

Conduct and Disciplinary Procedure 

Code of Practice for Trainees in Clinical Practice 2019 

 

 
 Supervisor Credentials 

2. It is BeeLeaf’s policy that supervision is provided by an appropriately qualified 

and experienced Supervisor, normally of UKCP Registration or equivalent for 

a minimum of 3 years and preferably with additional training in Supervision. 

Exceptional to this will be when a Supervisor has other specific qualifications 

and areas of special knowledge that more specifically qualify them for a user 

group served within a particular placement. In such circumstances, equivalent 

training and qualification in psychotherapy may be acceptable. 

 

3. In keeping with the principles of Contemporary Psychotherapy, a broad range 

of psychotherapeutic modality is acceptable as the Supervisor’s theoretical 

mainframe, provided they have sufficient knowledge and flexibility to support 

the Six Defining Considerations of Contemporary Psychotherapy. A minimum 

of one third of required hours for Accreditation (currently 75 hours of which 

one third is 25 hours) must be with a Supervisor sufficiently familiar and 

trained in an Integrative model that includes Ericksonian Psychotherapy, NLP, 

ACT, Psychotherapeutic use of Hypnosis, Solution Focussed or Gestalt 

Psychotherapy, and normally listed as a UKCP Recognised Supervisor. 

 

4. Supervisors will disclose to Supervisees their qualifications and experience, 

their theoretical orientation and whether or not they receive Supervision for 

their Supervisor practice. 

 

5. A Core Trainer at BeeLeaf will not normally be a Supervisor for a Trainee on 

the BeeLeaf path towards Accreditation. When a Supervisee who is on a path 

to Accreditation with another Training Organisation attends a BeeLeaf course 

for CPD for which their Supervisor is a Core Trainer, the Supervisor will 

prepare the Supervisee appropriately and discuss any potential boundary 

issues that might affect the Supervisee or the group of Trainees. Sensitive 

efforts to resolve any difficulties will be made and if this is not possible an 

alternative Supervisor or training will be considered. 

 
 

https://www.psychotherapy.org.uk/wp-content/uploads/2019/06/UKCP-Code-of-Ethics-and-Professional-Practice-2019.pdf
https://www.beeleaf.com/wp-content/uploads/2019/05/Conduct-and-Disciplinary-Procedure-2019.pdf
https://www.beeleaf.com/wp-content/uploads/2016/01/Code-of-Practice-for-Trainees-in-Clinical-Practice.pdf
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Issues of Responsibility  

6. The primary purpose of supervision is to ensure that the psychotherapist 

works well with the client.  

 

7. Supervision will ensure this through attention to issues and activities that are 

normative (insuring the practitioner remains within practice and ethical codes), 

formative (supporting the practitioner’s learning and further development) and 

restorative (providing a safe space to realign emotionally and mentally). 

 

8. The supervisor will also ensure that students have the opportunity to 

understand their client work in relation to theory, practice and ethical codes 

and policy within the organisation of the placement.  

 

9. Supervisors are responsible for setting clear boundaries between a 

supervisory relationship and friendship or other relationships.  

 

10. Supervisors are responsible to ensure that practitioners work ethically and do 

not collude with unethical practice. Ethical questions are to be raised verbally 

in the first instance and recorded in the monitoring form sent to BeeLeaf. If 

necessary, a Supervisor may bring a concern to the further attention of the 

Director of Training and/or the Ethics Committee of BeeLeaf.  

 

11. Supervisors will recognise the value and dignity of practitioners irrespective of 

origin, status, gender, sexual orientation, religious faith, class, race, 

disability/ability, body type or any other distinguishing factor.  

 

12. Supervisors may consider and discuss with their Supervisees if a health or self 

care issue is affecting the service being provided to the client. 

 

13. Supervisors will make clear arrangements with practitioners and inform them 

of changes in advance.  

 

14. Supervisors will ensure that practitioners are given regular opportunities to 

discuss and evaluate their experience of supervision and note of this will be 

made in the Monitoring Form.  

 

15. Supervisors will review the effectiveness of the supervision and discuss any 

difficulties with their Supervisor and if appropriate with Officers of BeeLeaf, as 

above. If appropriate, practitioners may be referred to a different Supervisor.  

 

16. Supervisors will continually seek ways of increasing their own professional 

development and be aware of the limits of their competence, including 

supervision of their supervision. 



Last Revised January 2020 

BeeLeaf Institute for Contemporary Psychotherapy 3 

 

17. Supervisors will not engage in sexual activity with their supervisees. 

 

Confidentiality  

 

18. Appropriate confidentiality must be maintained with regard to information of a 

personal nature obtained by the Supervisor.  

 

19. Confidentiality does not preclude the disclosure of confidential information 

relating to practitioners when this regards a break in ethical standards or 

concerns an assessment of the practitioner.  

 

20. Confidentiality regarding practitioner’s clients must be kept except in the 

following circumstances:  

a. information is given to the supervisor’s supervisor  

b. it is clearly stated that this is acceptable to all parties  

c. when the supervisor considers the breach of confidentiality is necessary to 

prevent serious emotional or physical damage to the client, the Supervisee 

or to a third party.  

 

21. Information about specific practitioners may only be used for publication in 

appropriate journals or meetings with the practitioner’s permission and with 

anonymity preserved when the practitioner so specifies.  

 

22. Discussion by Supervisors of their practitioners with professional colleagues 

should be purposeful and respectful.  
 

Assessment, Monitoring and Final Reports 

 

23. In contracting with a BeeLeaf Trainee for the purpose of Supervising Clinical 

Practice Hours that will be counted towards the requirement for Accreditation, 

a Supervisor agrees to fulfill the monitoring, logging, assessment and final 

report requirements for the BeeLeaf Diploma and Advanced Diploma. These 

duties will be completed not later than 28 days after the relevant Supervision 

session, unless exceptional circumstances, such as illness or a need to clarify 

information, are present. 

 

24. The Supervisor will disclose within the contract with the Supervisee if an 

additional charge will be made for these duties. 

 

25. As part of assessment for Training modules affecting clinical practice, a  

BeeLeaf Trainer may confer with a Trainee’s Supervisor if further evidence is 

required to make a full and fair assessment, or to share observations of the 

Trainee’s progress that may affect their clinical practice. This would normally 
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follow discussion with the Trainee on the area in question. During such 

conference, the Supervisor and Trainer will discuss whether their observations 

and assessments in this area are sufficiently evidenced to share with the 

Trainee and how this is best managed to support the Trainee’s progress and 

protection of the public. 

 


